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THE COMMUNICATIVE BLOCK AS AN IMPORTANT STRUCTURAL COMPONENT OF SPECIALISTS
ENTREPRENEURIAL COMPETENCE IN UKRAINE

Summary. The purpose of the research — to analyze the existing experience of discovering the structure of
entrepreneurial competence and to search for approaches to its interpretation based on the allocation of areas of the
entrepreneur s activity, which characterizes the features of his purpose and allows to divide personally and profession-
ally significant qualities in the dominant areas of activity: organizational, creative, communicative and managerial.The
research methodology based on the results of general research methods (observation, measurement and comparison)
and special methods (questionnaire survey, analysis and grouping). The scientific novelty of the article is an attempt
to comprehensively understand the phenomenon of the structure of entrepreneurial competence and an attempt to es-
tablish the importance of the communicative component in it. Conclusions. Based on the generalization of the results of
the analysis of literary sources, we present the structure of entrepreneurial competence of future service professionals as
a dynamic system which is formed by interconnected integral subsystems (blocks) based on complexes of professionally
significant qualities. Professionally significant personality qualities are qualities of a person, the level of development of
which before the beginning of productive activity is sufficient to ensure certain success of the implementation and realiza-
tion of this activity. The most important qualities of a psychological portrait of an entrepreneur can be combined into the
following structural components: intellectual, communicative and s motivational-will blocks. Such structuring is based
on the identification of the main areas of the entrepreneur s activity, which shape the features of purpose: organization-
al, creative, communicative and managerial. Given the fact that entrepreneurial individuals (according to the nature of
entrepreneurship) enter difficult economic situations, quickly seek and receive information, and this allows them to form
a survival technique and to identify opportunities that others have missed, we can say that the communication block is
an important structural component of specialists' entrepreneurial competence.
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KOMYHIKATUBHUIA BNNOK K BAXXTUBWI CTPYKTYPHUI KOMMOHEHT NIANPUEMHULbKOT
KOMMETEHTHOCTI @AXIBLIIB B YKPAIHI

Axomayia. Mema docnidxerHs — npoaranizysamu HaseHuli 00csio po3xpumma cmpykmypu nionpuemHUybKoi
KomnemeHmHocmi ma 30iticHumu nouwlyk nioxodi 0o i iHmepnpemayii Ha ocHoei gudineHHs cep disnbHocMi nidnpu-
EMUA, Lo Xapakmepu3ye 0cobaugocmi (io2o Yineosux ycmarosok i 00380/14€ po3nodinumu ocobucmicHo ma npocpecidiHo
3HaYywWi Akocmi 3a OOMiHYIOYUMU HANPAMKAMU OiSSIbHOCMI: 0p2AHI3aYiliHa, MBOPYA, KOMYHIKAMUBHA (i ynpasiHCbKa.
Memodonozis docnioxeHHs cnupaembca Ha pesyibmamu 3a2a1bHOHAYKoBUX Memodie 00CiOKeHHs (cnocmepexeH-
HA, BUMIpIOBAHHSA | NOPIBHAHHA) Ma cneyiansHi Memodu 00CTIOKeHHS (aHKeMHe 00CMEXeHHS, GHANI3 i 2pyNyBaKHs).
Haykoea Hosu3Ha cmammi nosiseae y npobi yinicHo2o oCMUCTEHHS (heHoMeHy cmpykmypu nidnNPUEMHULbKOI Kom-
nemeHMHOCMIi Ma 6CMAHOBJIEHHI 3HAYYLWOCMI KOMYHIKAMUBHOI Ckadosoi 6 Hitl. BucHosKu. Ha ocHogi y3aeansHeHHs
pe3ynbmamie aHanisy nimepamypHux 0xepea cmpykmypy nidnpUEMHULYbKOI KomnemeHmHocmi mMatibymnix gaxigyie
chepu 00C1y208y8aHHA NPE3EHMYEMO AK OUHAMIYHY CUCMEMY, yMBOPeHy 63aEMON0B A3aHUMU YinlicHUMU nidcucmema-
mu (6710kamu) Ha ocHosI Komniexcie npogecitino 3nayywux akocmed. lpogpecitino 3Hayywumu € maxi Akocmi ocobucmo-
Cmi, pigeHb po38UMKY AKUX 00 NOYAMKY NPOOYKMUBHOI disbHOCMI € docmamHin 0718 3abe3neyeHHs negHol ycniwHocmi
BUKOHAHHA Ui peani3ayii yiei dianbHocmi. Hatisaxusitui AKocmi ncuxoso2iyHo2o nopmpema nionpuemMys MoxHa 06'eo-
Hamu 8 maki cmpyKkmypHi KOMNOHeHMU: iHmesieKkmyanbHul, KoMyHikamugHuti | MomusayiliHo-60/1bosull 6roku. Taka
CMpyKMypU3auis rpyHMYEMbCA Ha 8UOINEHHI 0CHOBHUX chep JifbHOCMI nidnpueMuys, wo opmyroms ocobausocmiiozo
UinbosUX YCMAHOBOK: 0p2aHi3ayilina, meopyd, KOMyHiKamueHa Ui ynpaeniHceka. bepyyu do ysaeu moli pakm, wo nio-
NPUEMHULbKI iHOUBIOYYMU 3 CAMOI0 NPUPo00Io NIONPUEMHULMBA 8CMYNAloMb y CKAIAOHI eKoHoMiyHi cumyayji, weudko
wykarome i ompumyrome iHgopmauito, i tie 003804A€ iM opMy8amu mexHiky BUXUBAHHS [ UABAAMU MOXAUBOCT, AKI
[HwWi nponycmusu, Moxemo cmeepaxy8amu, Wwo KOMyHIkamueHuLi 610K € HAOBAXAUBLM CMPYKMYPHUM KOMNOHEHMOM
nionpuemHuYbKoi KoMnemeHmHocmi gaxigyje.

Kntoyogi cnoea: nionpuemeys, nionpuemHuymao, nionpuEMHUYbKA KoMNemeHmHicMb, npoghecitiHo 3Hayywi fxo-
cmi, 0inosi AKOCM, KOMyHIKAMUBHICMb, KOMYHiKabebHICMb.

Problem statement. The problem of the structure of the entrepreneur' personality for scientists has
been urgent since the 18 century — the first studies belong to A. Smith (Smith, 1962, p. 13). In the future, the
structure of the entrepreneur' personality in the historical and cultural plane was in the focus of J. - B. Sey,
whose subjects of scientific exploration were professionally significant qualities of business entities. In the
second half of the twentieth century, Austrian economists L. von Mises and F. Hayek, based on a deep analysis
of the culture of market relations, identified several of individual and personality traits that are important for
entrepreneurial activity. Continuing the ideas of J. Schumpeter and J. - B. Sey, they considered entrepreneur-
ship as a common human behaviour aimed at finding the latest economic opportunities for self-realization.
Studying the scientific achievements of researchers in the post-Soviet space shows that there is increased
attention to the social aspects of the phenomenon of entrepreneurship. According to scientific sources, the
thesis is that entrepreneurship aims not only at the desire to maximize income but also at maintaining and
expanding the satisfaction of the people engaged in it.

Taking into account the multidimensional of the above mentioned phenomenon and new approaches
that consider it's as a type of personality behaviour and the kind of human activity, let's refer to the problem
of research of the structure of entrepreneurial competence as relevant and timely.
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The analysis of sources and recent researches. The author's vision of the problem is based on the
interpretation of the results of the scientific works of V. Kosinova, 0. Sulaeva, Z. Varnalii and V. Sizonenko,
who distinguish in the structure of competence: attitude, conviction, knowledge, ability, skills. And also we
have researched D. Meshcheryakov work, who (in this context) focuses on abilities, knowledge, experience.
The works of A. Batarshev, A. Busigin, A. Karpov, L. Kotogov, V. Novikov, T. Obukhova, A. Smirnov, M. Tutush-
kin, R. Macho, D. Ray, M. Moltz, U. James, etc. represent the results of scientific searches, the main purpose
of which was to identify and to characterize entrepreneurial qualities. N. Masiuk, T. Konyukhova, V. Chechko
identified in the structure of entrepreneurial competence such qualities as information, communication, de-
sign competencies and professionally significant. Y. Masleshova and Y. Bilova emphasize the expediency of
distinguishing such components of competence as motivational-targeted, substantive and regulatory.

Based on the generalization of above-mentioned researches, we present the structure of entrepreneuri-
al competence of future service professionals as a dynamic system created by interconnected integral subsys-
tems (blocks) based on complexes of professionally significant qualities. Despite the fact that the structure
of competence is the subject of scientific research of many national and foreign scientists, the results of the
review of the literary source make it possible to conclude that the personal and professionally significant
qualities defined in it are insufficiently studied and structured, and grouping of these qualities on different
grounds into sub-systems within competencies is not substantiated.

The publication’s purpose — to analyze the existing experience of discovering the structure of entre-
preneurial competence and to search for approaches to its interpretation based on the allocation of areas of
the entrepreneur's activity, which allows to divide personally and professionally significant qualities in the
dominant areas of activity: organizational, creative, communicative and managerial.

Statement of the basic material. In determining the structural components of the entrepreneurial com-
petence of future professionals in the service sector, we take as a basis the understanding of the structure as a
set of interconnected and interplaced components of the whole in the presence of internal stable relationships
between them, which ensure the preservation of the basic properties of the object under different external and
internal influences, as well as the ideas of scientists about the multifunctionality of competence (Sokhan, 2003,
p. 67). This general determination gives the possibility to distinguish in the general structure of any kind of com-
petence the components that ensure the effectiveness of the activity of specialists in the service sector. The com-
plexity and inconsistency of establishing a structure of specifically entrepreneurial competence in the research
of scholars in the post-Soviet space is a consequence of the lack of researches of the business relations culture.
In particular, business qualities are understood as a set of creative, performing and organizational qualities,
through which a person optimally self-fulfils in work, namely: creative approach to the case, initiative, diligence,
accuracy, integrity, capacity, efficiency, responsibility, communicativeness (Fukson, 1994, p. 54).

Another problem is the view of scientists from countries where entrepreneurship has always been a nat-
ural component of the economy. Thus, D. Ray, by the results of his own research in identifying the character-
istic features of prominent USA entrepreneurs, identified self-control, self-confidence, urgency, competence,
realism, conceptual thinking, desire for prestige, sociability and emotional stability (Rye, 1994, p. 105).

Summarizing the researchers work created in different socio-economic conditions, allows to combine
the most important qualities of the entrepreneur” psychological portrait in the following structural com-
ponents: intellectual block (competence, combinatorial gift, developed imagination, ability to fantasize,
developed intuition, perspective thinking); communication block (talent of coordinator of employees efforts,
ability and willingness to socially-loyal communication with other people, ability to go «against the flow»);
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motivational-volitional block (the tendency to risk, the desire to fight and win, the need for self-actual-
ization and recognition, the predominance of the achievement motive over the avoiding failure motive).
It should be noted that these qualities can be distinguished as professionally important since the level of
their development before the beginning of productive activity is sufficient to ensure a certain success of the
implementation and realization of this activity (Shadrikov, 1982, p. 23).

Other researchers believe that the quality of the activity, its success and the level of goals achievement
depend on the ability (person” individual-psychological characteristic), which is a condition for the successful
performance of the productive activity by a human (Petrovsky, 1998, p. 366-367). Concerning specifically
entrepreneurial abilities, V. Bykov and A. Borisov distinguish nine stages of the process of their formation:
1) awareness and idea formation; 2) creating your own intention; 3) turning the intention into the project;
4) turning the project into a specific program for its implementation; 5) drawing up an organizational plan
for project implementation; 6) drawing up a business plan; 7) examination of the business plan; 8) project
implementation; 9) analysis of project development results (Bykov, 2000, p. 11).

At least five of the nine above mentioned steps are related to community communication processes. The
results of the poll of Poltava, Chernigov and Kharkov region students are interesting: 17,46% of them identify
entrepreneurial competence with communicativeness; 20,63% believe that pushfulness (enterprise) as a
key competence is needed by modern people for building effective communication in society and business;
26,98% consider the communication block to be very important in the entrepreneurial competence struc-
ture. For comparison: 24,59% of students of Kharkov Trade and Economic Institute of KNTEU consider the
communication block to be the most essential in the structure of entrepreneurial competence of a specialist.

Having considered the papers of national and foreign scientists, we conclude that the qualities that
determine entrepreneurial behaviour have no clear systematization nowadays. Thus, the identification of
the main areas of an entrepreneur activity, which shape the features of his target settings, allows us to
distribute entrepreneurial qualities according to the dominant areas of activity: organizational, creative,
communicative and managerial. Taking into account the purpose and objectives of the study, let us consider
in more detail the qualities that ensure the entrepreneur's ability to communicate effectively because the
communication process — it is not only the movement of information but also its active exchange.

Based on the widespread approach in science (B. Ananiev, L. Bozhovich, L. Vygotsky etc.), which defines
three basic spheres in the structure of personality (cognitive, affective and behavioural), we distinguish in
the structure of entrepreneurial competence the communicativeness as an element of its value-motivational
component. A. Katkova interprets communicativeness as the ability of the individual to adapt to the condi-
tions of the new social environment (Katkova, 2002, p. 114).

The individual's ability to communicate is conditioned by communicability — the ability to communicate
freely; to adapt in a certain social and psychological environment; to display of empathy. Communicability
is considered by 0. Charushina as a basis for initiative formation (a creative component in the structure of
entrepreneurial competence) and organizational qualities (activity component). According to the researcher,
about 60% of the students she surveyed believe that communicability as a personality trait makes a person
goal-oriented and enterprising (Charushina, 2006, p. 25).

T. Bedareva emphasizes that the most important qualities (in the structure of entrepreneurial compe-
tence) are the skills of speaking activities, the ability to speak in public, to be fluent in the rhetoric and culture
of speech, propaganda and journalism skills, the ability to formulate their own thoughts in oral and written
form correctly and logically, discussion skills (Bedareva, 2002, p. 62).
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Significant role in business communication is played by the element of contact as the ability to begin
acquaintance, to maintain a conversation, to find the right form of address to another person, to cause
people's affection to yourself, to listen, to understand and to persuade them, to see yourself «from the
outside» and to look at the conflict situation through the eyes of the interlocutor. It involves the skills of
right gesture, the appropriateness, and richness of facial expressions, expressiveness of intonations. The
entrepreneurial ethics is an important component of communicative activity because it requlates internal
corporate relations and relationships within a single economic space. The moral factor is significant in the
organizing of the teamwork: people's relationships are based on mutual respect, mutual assistance and
attention to the individual.

Therefore, the considered qualities ensure the establishment of effective business communication and
the implementation of projects conceived by entrepreneurial.

Conclusions. Summarizing above mentioned ideas, we note that M. Ron (in his research) emphasized
that entrepreneurial individuals by the nature of entrepreneurship enter the difficult economic situations,
quickly seeking and receiving information and that allows them to create survival techniques and to identify
opportunities that others have missed (Ron, 2006, p. 5). Agreeing with him, based on the study results we
conclude that the communication block is an essential structural component of the entrepreneurial compe-
tence of specialists.

Of course, it isimpossible to cover all aspects of the described problem. We link further scientific research
with the development of a detailed structure of the specialist’ entrepreneurial competence.
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