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the concept of "interaction" in the psychological and pedagogical context is revealed and the
peculiarities of its functioning between the subjects of the pedagogical process are outlined.
The description of partnership from the standpoint of interaction between the education
institution and the family is given, the basic principles of their functioning are revealed. The
conditions for optimizing the process of interaction between the family and the education
institution are also determined.

Key words: family, out-of-school education institutions, interaction, personality of
junior schoolchild, upbringing.
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FOREIGN EXPERIENCE IN INTRODUCING MASTER’S TRAINING PROGRAMS FOR
FUTURE MANAGERS OF GENERAL SECONDARY EDUCATION INSTITUTIONS

Based on the analysis of master’s programs of higher education institutions of foreign
countries (UK, USA and China), selected by us on the basis of the criterion of innovative
culture development of the future manager of the general secondary education institution, it
can be stated that the programs outlined in this section are aimed at future educational
managers of different levels of innovative skills, which allow to react quickly to changes in
society in general and the educational institution in particular, to make decisions in unusual
situations, to meet various needs of participants in the educational process on the basis of
equality and justice. Despite the difference in the amount of study hours, all master’s
programs pay considerable attention to the undergraduates’ production practice and
research work (in the case of scientific master’s degree).

It is shown that the offer of master’s training programs for managers of general
secondary education institutions in the world is quite wide. The master’s programs of higher
education institutions of foreign countries (USA, Great Britain and China), selected on the
basis of the criterion of the innovative culture development of future manager of general
secondary educational institution, are covered. In particular, the innovative culture
development of the future manager of general secondary education institution is carried out
within the master’s programs in educational leadership (University of South Florida Sarasota-
Manati (USA); Marconi International University (USA); New York University (USA); George
Washington University (USA); University College London (Great Britain), etc.

It is proved that master’s programs of these higher education institutions are aimed
at forming in future educational managers different levels of innovative skills that allow to
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respond quickly to changes in society in general and the institution in particular, to make
decisions in unusual situations, to meet various needs.

Key words: foreign experience, master’s programs, future manager, the general
secondary educational institution.

Introduction. Innovative culture is a historically established, stable system
of norms, rules and ways of implementing innovations in various spheres of
society, characteristic of this sociocultural community. Representing a structure of
models and algorithms of innovative actions historically adapted in a particular
society, the innovative culture plays the role of a sociocultural mechanism for
regulating the innovative behavior of social actors.

An innovative culture is the knowledge, skills and experience of purposeful
preparation, integrated implementation and comprehensive development of
innovations in various fields of human life while maintaining the dynamic unity of
the old, modern and new in the innovation system. In other words, this is a free
creation of the new in compliance with the principle of continuity. An
undoubtedly innovative culture is part of the culture as a whole. A human being as
a subject of culture transforms (updates) the natural, material, spiritual worlds
and himself around him.

Consequently, there is a need for a comprehensive research analysis of
foreign experience in introducing master’s programs to train the future
manager of the general secondary education institution.

Analysis of relevant research. There have been numerous studies
done, and papers written, about the phenomenon of innovation in the social
sciences and humanities G. Tarde, N. Kondratiev and |I. Schumpeter. The
theory of innovation got its development in innovation management, where
it is presented as a structured phenomenon with implementation and use of
algorithms (J. Brooks, P. Drucker, |[|. Balabanov, S.Ildemenov,
R. Fathutdinov). The essential characteristics of innovations can be revealed
through the prism of the dialectical unity of innovation and tradition in the
philosophy of science (T. Kuhn, K. Popper, A.N. Whitehead, etc.) and other
branches of philosophical knowledge (G. Gadamer, E. Markaryan, R. Merton,
M. Mead, F. De Saussure, M. Heidegger, L. Shabatura). Innovative activity
depends on the human creativity and the ability of the community to accept
or adapt the results of their achievements. Therefore, to deepen the study,
works on the problems of creativity of both western philosophers
(A. Bergson, A. Toynbee, F. Nietzsche, X. Ortega y Gasset).

Innovation as a special sociocultural phenomenon is considered by
V. Bakshtanovsky, V. Kelle, O. Kozlova, B. Kononenko, R. Mylenkova.
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Thus, the foreign experience in introducing master’s programs to train
the future manager of the general secondary education institution are
becoming relevant nowadays.

The aim of the article. To conduct a comprehensive research analysis of
foreign experience in introducing master’s programs to train the future
manager of the general secondary education institution.

Research Methods: Solving the highlighted aim, a set of methods of
scientific research adequate to them were used, theoretical: a comparative
analysis of the scientific definitions of foreign experience in introducing
master’s programs to train the future manager of the general secondary
education institution, a systematic analysis of major characteristics of the
innovative culture of the future manager of the secondary education
institution; empirical: analysis of foreign experience in introducing master’s
programs to train the future manager of the general secondary education
institution; analysis of the foreign experience in introducing master’s programs
to train the future manager of the general secondary education institution.

Results. Increasing the level of innovation in the general secondary
education system has highlighted the need to develop professional standards
and appropriate training programs for the managers of an education
institution, which is characterized by an established innovation culture. To this
end, in the United States in the mid-90’s of the twentieth century. The
Interstate School Leaders Licensure Consortium (ISLLC) was established to
develop national standards for educational leaders — the Interstate School
Leaders Licensing Standards (Interstate School Licensor). In 2008, certain
changes were made to these Standards.

The professional training system of future managers of general
secondary education institutions is a complex, multifaceted phenomenon. In
particular, some USA states require licensing and certification of managers of
education institutions, while other states require managers of general
secondary education institution to have a master’s degree in the relevant
training program. Innovative training programs for educational managers are
developed on the basis of the national standards outlined above. In particular,
in the United States there are the following types of training programs for
educational leaders:

— university programs — are introduced by the higher education institution
to provide a future manager of a general secondary education institution with a
master’s degree and provide for the licensing for managers in addition to
obtaining the master’s degree in an accredited education institution;
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— district programs (on the scale of the educational district) — are
developed and implemented by educational districts, but may involve third-
party organizations that provide professional development services;

— other organizations programs that provide professional development
services (such as: programs developed by the School Leadership Internship
Network (PRN), the non-profit organization New Leaders for New Schools (NLNS),
the Wallis Foundation) as well as state alternative certification programs);

— partnership programs implemented through the joint efforts of higher
education institutions, educational districts and/or third-party organizations
(Davis et al., 2005; Adkins, 2009, c. 17).

Innovative training programs for the managers of a general secondary
education institution have the following characteristics:

1) a clear focus on the leadership process, organization and implementation
of the educational process in accordance with the program content;

2) curriculum development based on national standards, focused on the
theoretical and organizational principles of learning management,
organizational management and change management;

3) internships in the education institutions under the guidance of
experienced mentors;

4) coordinated groups creation for the organization of joint activities in
practically oriented situations;

5) educational strategies implementation aimed at combining theory and
practice, such as problem-oriented learning;

6) effective personnel management;

7) established interaction with general secondary education institutions
in order to ensure productive internships (Davis et al., 2005).

Note that the offer of master’s training programs for managers of
general secondary education institutions in the world is quite wide. Within this
research framework it will be focused on master’s programs aimed at forming
innovative culture in future managers of general secondary education
institutions.

It should be noted that the managers among the providers of training
programs for future managers of education institutions at various levels is the
United States, where a number of universities offer educational leadership
programs. In particular, the University of South Florida Sarasota-Manatee
offers a Master of Education in Educational Leadership program.

As part of this program, the university offers the following specializations
to candidates for a master’s degree in educational leadership: Curriculum
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Leadership, K-12 Public School Leadership and leadership in non-public/charter
schools). All specializations of the master’s program are aimed at training
innovative leaders, principals and administrators of schools with an established
innovation culture in Florida and the country as a whole.

According to the education institution’s website, the master’s program is
designed to equip future school managers with the tools necessary for
leadership in the XXI century. This program is educational and scientific and
focuses on training the managers of a general secondary education institution
at all levels (Master of Education, 2019).

The educational process takes the classroom form, online and hybrid
classes, which allows educators to obtain the master’s degree without leaving
work for five semesters. Academic advisors help to develop an individual
curriculum that meets the needs and schedule of the applicant’s main work.

As mentioned above, future managers of general secondary education
institutions are offered a choice of the following specializations:

Leadership in Public Schools (K-12) — Successful completion of a master’s
program in this specialization allows obtaining the master’s degree and level |
in accordance with the Florida professional standard “K-12 Educational
Leadership — Administrative Class”);

Leadership in Non-Public/Charter Schools — The program is designed for
future managers of non-state-owned general secondary education institutions
(K-12) institutions that do not require Florida State Administrator Certificate.
Within this specialization, leadership issues related to learning, decision-making
processes, creating a supportive learning environment, political and social
context, and governance are studied. However, graduates are not eligible for
the Florida Administrator Certificate;

Curricular leadership — within this specialization, attention is focused on
training professionals who teach and assess the knowledge, skills and abilities
of effective leadership in the field of curriculum, teachers’ learning and
professional development of K-12 secondary schools or other teachers. This
specialization does not meet all of the Florida Educational Administrator
certification requirements.

Noteworthy in the context of our study there are the master’s programs
of British universities, in particular the University College London (UK), which
offers the program “Educational Leadership MA” (Educational Leadership MA,
2019).

This master’s program involves the study of the theoretical foundations
of leadership and management of education, research and practical experience
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as managers of general secondary education institution. The program is aimed
primarily at innovative culture developing of future managers of general
secondary education institutions, as it involves formation of undergraduates’
understanding of how to manage the process of improving the activities of
education institutions. Graduates acquire knowledge on how to partner with
communities, address race, gender, and social class in education institutions to
improve student outcomes. A significant advantage of this program is that
students have the opportunity to join a professional network with other
participants from London and around the world (Educational Leadership MA,
2019).

Training in the master’s program “Religious Leadership” is carried out
during classes with the use of multimedia presentations and activity-based
learning, a facilitative approach to learning is common.

A similar master’s program in Education Leadership and Management is
offered by the University of Roehampton (UK) (Education leadership, 2019).

This program involves the undergraduates involvement who already
work in management positions in research work on the theory and practice of
educational leadership and education management. Applicants for the master’s
degree will use the acquired knowledge and skills to improve their own
management practices in a wide range of education institutions and related
organizations.

This undeniable advantage of this program is the conduct of training
sessions in the evening, which allows undergraduates to study without
interruption from work. Full-time students typically attend classes three to four
days a week.

The master’'s program “Educational Leadership and Management”
involves the study of theoretical and practical principles of leadership and
management in educational contexts from an international perspective in
order to gain knowledge, ideas and practical experience. The program allows
you to specialize in a specific area of interest, through the choice of educational
tasks and topics of the master’s dissertation, related to the activities of the
master’s degree and as a practitioner and as a scientist.

Of particular note in our research is the Master’s program in Education:
Leading Innovation and Change from St. Mary’s University, Twickenham
(St. Mary’s University, Twickenham (UK) (Education: Leading innovation, 2020).

The purpose of this program is to develop innovative management
practices. The program aims to train educational leaders of various levels:
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school administrators, managers in business and finance, data managers and
ICT managers at all levels of the education system.

The program allows middle and senior executives (as well as future
leaders) to critically consider their own management experience and
understand the essence of leadership, in the process of acquiring knowledge,
while linking theory with practice.

Students have the opportunity to explore the field that is of interest to
them and related to their professional activities, emphasizing, above all, the inno-
vation development. This master’s program provides the research culture deve-
lopment of the future manager of the general secondary education institution.

The master’s program “Education: Management of Innovation and
Change” is aimed at:

— assisting schools and teaching staff in improving the educational process;

— providing opportunities for teachers to develop their professional skills
and experience through the research culture development;

— ensuring the limits of support for the development priorities of the
education institution through the planned feedback opportunities in the
process of scientific research and practical activities of the school;

— providing support to staff who are actively involved in change
management;

— providing support to teaching staff in curriculum development, which
contributes to the management of efficiency and self-assessment of the
education institution;

— assisting education institutions in solving tasks related to the selection
and retention of staff, offering higher qualifications at the master's level, in
partnership with the University of St. Mary (Education: Leading innovation,
2020).

In the context of our study, in order to better understand the process of IC
development of the future manager of the general secondary education
institution, it is considered appropriate to characterize the practices of innovative
culture developing of the manager of a modern foreign university. In particular,
let’s turn to the practice of one of the leading Chinese universities — Beijing
Normal University. This higher education institution offers the master’s program
in “Management of Higher Education and Student Affairs” (HESA), which is the
first program of its kind in China (Master’s on management, 2019).

According to the Beijing Normal University website, the mission of the
HESA master’s program is to train student administrators and other
professionals in higher education management who can work effectively and
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ethically in a variety of higher education settings. The educational process is
carried out by the teaching staff, which has powerful scientific achievements
and significant managerial experience. This master’s program aims to acquire
knowledge on student development, educational process organization and
management, teaching and learning, assessment, comparison of educational
systems, economics and finance, management of the admission campaign to
higher education, research on institutional development and educational
policy.

The training results in the master’s program “Management of Higher
Education and Student Affairs” include:

— understanding of the dynamic roles and functions of higher
education and students in higher education;

— acquaintance with the mission and philosophy of education
institutions and their functional areas;

— ability to work independently and together with different groups of
students and teachers, achieving success;

— ability to develop, implement and evaluate development programs
in the context of higher education;

— involvement in the performance of managerial and administrative
functions, showing ethical and cultural awareness;

— resource management and development skills, including program
budget, staff, information technology and strategic plans;

— ability to solve problems that require effective communication,
thoughtful decision-making, overcoming ambiguity and conflict management;

— development of professional identity based on professional values,
career goals, group dialogues and personal reflections (Master’s on
management, 2019).

It is shown that the offer of masters training programs for managers of
general secondary education institutions in the world is quite wide. The
master’s programs of higher education institutions of foreign countries (USA,
Great Britain, Ireland, Lithuania and China), selected on the basis of the
criterion of IC development of the future manager of general secondary
education institution, are covered. In particular, the IC development of the
future manager of a general secondary education institution is carried out
within the master’s programs in educational leadership (University of South
Florida Sarasota-Manati (USA); Marconi International University (USA); New
York University (USA); George Washington University (USA); University College
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London (UK); Roghampton University (UK)); Innovation and Change
Management, St. Mary’s University, Twickenham (UK)).

It is proved that master’s programs of these higher education institutions
are aimed at forming in future educational leaders different levels of innovative
skills that allow to respond quickly to changes in society in general and the
institution in particular, to make decisions in unusual situations, to meet
various needs process on the basis of equality and justice, which requires a
high level of innovation culture.

Conclusion. Therefore, based on the analysis of master’s programs of
higher education institutions of foreign countries (UK, USA and China), selected by
us on the basis of the criterion of innovative culture development of a future
manager of a general secondary education, we can state that the programs
outlined in this article are aimed at development in future educational managers
of different levels of innovation skills, which allow to react quickly to changes in
society in general and the education institution in particular, to make decisions in
unusual situations, to meet the various needs of participants in the educational
process on the basis of equality and justice. Despite the difference in the amount
of study hours, all master’s programs pay considerable attention to the
production practice of undergraduates and research work (in the case of scientific
master’s degree).

Prospects of further research. The further research requires the problem
of using the latest European teaching forms in the master’s training process for
the future managers of the education institution in the context of the
innovative culture development.
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PE3IOME

Kosnos [Amutpuin, Kosnosa EneHa, C6bpyeBa AnuHa, YuctakoBa WpuHa.
3apybexHbiA ONbIT BHEAPEHWUS MArmcTepckux nporpamm Ana MNOAroTOBKM byayliero
MeHeaKepa 0bLeobpa3oBaTeibHOroO yuperKaeHus.

Ha ocHose aHaAu3a Ma2uCmMepPCKUx npo2pamm 8bicuux y4ebHbix 3asedeHul
3apybexcHbix cmpaH (Beaukobpumaruu, CLLUA u Kumas), omobpaHHbIX HAMU HO OCHOBAHUU
Kpumepus pa3sumus UHHOBAUUOHHOU Kysnbmypbl bydyuw,e2o pykosooumesns y4ypercoeHus
obuwezo cpedHe20 06pPA308AHUA, MOXEM KOHCMamMupo8ams, Ymo yKa3aHHble npo2pammel
HanpaeneHsl HA opmuposaHue y O6ydywux 06pa3osamesibHbiX AUOEPO8 PA3AUYHbIX
yposHell UHHOBAUUOHHbLIX HABbLIKOB, M0380AAI0WUX BbICMPO pea2uposame HA U3MEHEHUs,
npoucxooawue 8 obwecmse 8 yeaom u y4ebHom 3aeedeHuu 8 4acmyocmu, NMPUHUMAms
peweHus 8 HECMAHOAPMHbIX CUMyayuax, yoosanemeopsames pa3HoobpasHsie nompebHocmMu
Y4aCMHUKo8 06pa3zosamesibHO20 NPOYECCa Ha OCHOB8e paseHCMaEad u crpasedausocmu, Ymo
mpebyem 8bICOKO20 ypPOBHA UHHOBAUUOHHOU Kynemypel. Hecmomps Ha pasHuuy 8 obveme
y4yebHbIX 4acos, 8ce Ma2ucmepckue npozpammel bonbwioe BHUMAHUE yodensaom
npou3sodcmeeHHoU Npakmuke Ma2ucmpaHmMos U Hay4YHo-ucciedosamenockoli pabome (8
cay4vae HayyHol maaucmpamypei).

ZloKa3aHo, Ymo mazucmepcKue npo2pammel YKA3aHHbIX 8bICUIUX y4ebHbIx 3a8edeHuli
HanpaeneHsl HA opmuposaHue y O6ydywux 06pa3osamesibHbiX AUOEPO8 PA3AUYHbIX
yposHeli UHHOBAUUOHHbIX HABLIKOB, KOMopbie 1038074a0m bbicmpo peaz2uposams Ha
UsMeHeHUs, npoucxodawue 8 obwecmee 8 uesnom u y4ebHom 3a8edeHUU 8 YacmHOCMU,
MPUHUMaMb peweHuUs 8 HECMAHOAPMHbIX cumyauyusx, yooesnemeopsame pPa3HOo0bpa3Hble
nompebHocmu y4acmHukog o0b6pa3osamesnbHO20 Mpoyecca HA OCHoge paseHcmsa U
cnpasedausocmu, Ymo mpebyem 8bICOKO20 YPOBHA UHHOBAUUOHHOU Kysnemypel.

Kniouesble cnoea: 3apybexcHoil onbim, ma2ucmepckue mnpozpammel, 6ydywuli
pyKosodumerns, 3a8edeHue obuje2o cpedHezo 0b6pa3os8aHuUs

AHOTALUIA

Kosnos Amutpo, Kosnosa OneHa, CépyeBa AniHa, Yucrakosa IpuHa. 3apybikHni
[OCBiA, YNPOBAAXKEHHA MariCTepCbKMX Mporpam AAA MiArotToBKM MaMbyTHbOro KepiBHWMKA
3aKnafy 3aranbHOi cepeaHboi OCBITH.

Ha ocHosi aHanizy mazicmepcbKux npoepam 3aknadie euujoi ocgimu 3apybincHUX
KpaiH (Benukoi Bpumarii, CLLIA ma Kumaio), 8idibpaHux asmopamu Ha niocmasi Kpumepiro
pPO38UMKY iHHOBAUIUIHOI Kyaemypu mMalibymHb020 KepieHUKA 3aKAa0y 3a2aabHOi cepeOHboi
0Cc8imu, KOHCMAMOBAHO, WO OKpecsaeHi npo2pamu CripAMOBAHi HA GHopMys8aHHA 8
mMalibymHix oceimHix nidepis pi3HUX pisHi8 iIHHOBAUIHUX HOBUYOK, W0 00380/510Mb WEUOKO
peaaysamu Ha 3MiHU, AKi 8i0bysaromeca 8 cycninbemei 8 yinomy U 3aKkn1adi oceimu 30Kpema,
yX8as1108aAMU  PIUEHHA 8 HecmaHOdpmHUX cumyauiax, 3a0080AbHAMU PI3HOMAHIMHI
nompebu y4yacHUKie 0C8IMHbO20 rpouyecy HA 3acadax pieHocmi ma crpasedausocmi, wo
nompebye 8UCOKO20 pieHA iHHOBAUIlIHOI Kynbmypu. Hesesaxcaroyu Ha pi3HUUtO 8 06CcA3i
Has4asnbHUX 200UH, yCi MmazicmepcbKi npoepamu npudinfaome 3HA4YHy yeaey eupobHudili
npakmuui mazicmpaHmie ma HAyKoso-00CniOHUUbKIl pobomi (y eunadky HayKoeoi
maeaicmpamypu).

lMoka3zaHo, wo npono3uyis Npo2pam MmazicmepcbKoi Nid2omosKU KepieHUKie 3aKnadie
3020/bHOI cepedHbOi ocgimu y ce8imi € 0ocumb WUPOKO. BuceimaeHo maeicmepcoKi
npozpamu 3aKnadie suwoi oceimu 3apybixcHux KpaiH (CLLA, Beaukoi bpumaHii ma Kumato),
8idibpaHux Ha nidcmasi kpumepiro pozsumky IK malibymHeo20 KepisHuka 33CO. 3o0Kpema,
po3sumok IK maiibymHbo2o KepieHuka 33CO 30iliCHIOEMbCA 8 Mexax Maz2icmepcbKux
npoz2pam 3 oceimHbo20 nidepcmea (YHisepcumem [lisdeHHoi ®aopudu Capacoma-MaHami
(CLLA); MixcHapodHuii ynisepcumem MapkoHi (CLUA); Heto-Mopkebkuil yHisepcumem (CLUA);
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YHisepcumem [xmopoxca BawuHemoHa (CLIA); YHisepcumemcokuli kKonedx JIoHOOHa
(Benuka bpumaHis)) mowo.

LosedeHo, wo mMmazicmepcbKi nNpoepamu O3HA4YeHUX 3aKnadie euwoi oceimu
CrpAMo8aHi Ha opMy8aHHA 8 MalibymHix ocsimHix nidepie pi3HuUX pigHie iHHo8aAYiliHUX
HABUYOK, AKi 00380/1410Mb WBUOKO pea2ysamu Ha 3MiHU, wo 8idbysaromeca 6 cycninbcmeai 8
yinomy U 3aKnadi oceimu 30Kkpema, npulmamu pilleHHA 8 HEeCMAaHOAPMHUX Cumyayisax,
30008071bHAMU  PI3HOMAHIMHI nompebu y4YacHUKi8 0CB8IMHbLO20 rpouecy HaA 3acadax
pisHocmi ma crnpasedsusocmi, w0 nompebye 8UCOKO20 PiBHA IHHOBAYIUHOI Kysbmypu.

Knruoesi cnoea: 3apybincHuli 0oceid, mazicmepcoKi npozpamu, MmalibymHil KepigHUK,
30K100 3020/16HOI cepedHbOI ocsimu.
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CYYACHUI CTAH ®OPMYBAHHSA NPODECIAHO OPIEHTOBAHOI
AHT/TIOMOBHOT KOMNETEHTHOCTI B CAMOCTIVHIN POBOTI CTYAEHTIB
TEXHIYHUX CNELIANIbHOCTEN

Y cmammi cucmemamu308aHO ma npoaHanizoeaHo nepedosuli nedazoziyHuli 0ocsio
i3 hopmysaHHA npogheciliHo opiEeHMOBAHOI AH21O0MOBHOI KOMIemeHmMHocmi 8 camocmiliHili
pobomi cmydeHmie cy4yacHuUx 3aknadie euuwjoi ocsimu. [osodumeca aKmyasnbHicMo
npobaemu camocmiliHOi Ha84ab6HOI BifAnbHOCMI cmydeHmi8 8UB4YEHHAM Moo EHb 6a308UX
0c8imHix OOKymeHmis, OepxasHUX cmaHoapmis, HABYAAbHUX | pobo4vux npozpam 3
aHenilicbkoi mosu npogeciliHo2o cnpamysaHHA. Cmeepoxyemsca, Wo camocmiliHa poboma
cmyoOeHmie € HAPA3i peanbHiCMo MOBCAKOEHHO20 C8iMY i € OCHOBOI IXHbOIO HABYA/bHO
dianbHicmioo. BusHayaemocs cyb6’eKMHO-06°€EKMHU  YUHHUKU MpPYyOHOWli8 GopMyB8aHHA
npogeciliHo opieHMoB8aHOI aH20MOBHOI KomMnemeHmHocmi 8 camocmiliHili pobomi
cmyoeHmie  mexHiYHUX  crieyianeHocmedl. [lodanbwi  docnioxceHHA ebavyaemo 8
YOOCKOHA/IeHHI npouyecy opeaHi3auii camocmiliHoi pobomu cmydeHmie mexHiYHUX
cneuianbHocmeli 3 1-e0 Kypcy HABYAQHHA 8 3aKaAa0ax suwoi oceimu YKpaiHu ( ynpooosi
iXHb0O20 npogheciliHo2o po3suUMKY.

Knwuosi cnoea: camocmiliHa poboma, npogpeciliHo opieHMosaHe HABYAHHS,
aHenilicoka moea npogeciliHo2o CrpAMYB8AHHA, KOMYHIKOMUBHA KOMMemeHMmMHicmeo,
cmyoeHmu mexHiYHux crieyianeHocmel, Has84YasnbHA OifAbHicMb cmyodeHmis, npogeciliHuli
pP0O38UMOK yNpoO008Mt #UMmMmS, 3aKAa0u sulloi ocgimu.

MNocrtaHoBKa npobaemun. B ymoBax cydyacHux rnobanisauii Ta iHTerpauii
CBIT LWBUAKO 3MIHIOETLCA. 3aBAAKM LbOMY 3MIHIOIOTbLCA BUMOTM [0 BMLLOT OCBITH
Ta YMOBM OTPMMAHHA Cy4aCHMX OCBITHIX nocayr. B ymoBax CcBIiTOBOI NnaHAemii —
MOBHOrO NOKAAyHy abo 4YaCTKOBOro KapaHTUMHY CYTTEBO 3MIiHWUAMCA YMOBMU
HaBYaHHA B 3aKknagax Buwoi ocsitn (3BO). CyyacHi dopmu HaBYaHHA —
AUCTaHUiMHe HaB4YaHHA, camocTiMHa poboTta cTyaeHTiB abo camoocBiTa — €
peanbHicTto 3BO Bcboro cBiTy. LA peanbHicTb CBigYMTb, WO CaMOCTiAHA
ni3HaBa/IbHA AiANbHICTb CTYAEHTIB Pi3HUX HanpsaMmiB NpodecinHOi NiAroTOBKU €
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